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Introduction & summary

This Implementation Statement (the "Statement”) has been prepared by Zedra Governance Ltd, the Trustee of
the Hotpoint UK Pension Scheme (the “Trustee” and the "Scheme” respectively). The purpose of this
Statement is to set out how, and the extent to which, the Trustee believes that its Statement of Investment
Principles ("SIP") has been followed during the Scheme year from 1 March 2025 to 28 February 2026. It also
sets out changes made to the SIP during the Scheme year and demonstrates how the Trustee has acted on
certain policies within the SIP.

The Scheme consists of two separate sections, a Defined Benefit ("DB") Section and a Defined Contribution
("DC") Section. This Statement has been prepared in accordance with the Occupational Pension Schemes
(Investment and Disclosure) Regulations 2005 Amendments and is in respect of the DB and DC investments
held by the Scheme, and this statement excludes consideration of any Additional Voluntary Contribution
("AVC") investments held by the Scheme.

Trustees of pension schemes are required to provide details of how, and the extent to which, their SIP policies
on engagement with investee companies have been followed over the year, including (where applicable) a
description of their voting behaviour, the most significant votes cast and any use of proxy voting on their
behalf over the year, alongside a review of any changes to the SIP over the year.

Extent to which the SIP policies were followed over the year

In the opinion of the Trustee, the policies within the SIP have been followed throughout the year to 28
February 2026 for both the DB and DC sections of the Scheme.

Description of investments

The Scheme invests in pooled funds. Therefore, the Trustee delegates the responsibility for exercising the
voting rights on the shares held by the Scheme to the Investment Managers. The Scheme'’s investments’
voting behaviour over the Scheme year is as summarised below.

During the Scheme year, the Scheme held the following investments:

DB investments.

e L&G All World Equity Index Fund — GBP Hedged;
e L&G Buy & Maintain Credit Fund; and
e L&G All Stocks Index-Linked Gilts Index Fund.

DC investments.

e Aegon BlackRock 70/30 Global Growth Fund;

e Aegon BlackRock Balanced Growth Fund;

e Aegon BlackRock Cash Fund;

e Aegon BlackRock Pre-Retirement Fund;

e Aegon BlackRock UK Growth Fund;

e Aegon L&G Global Equity (50:50) Index Fund; and
e Aegon Property Fund.

These BlackRock and L&G funds are available through the Aegon platform.

SIP policies

Review of SIP over the Scheme year

This Statement should be read in conjunction with the Scheme'’s SIP covering the year under review, which
provides details of the Scheme's investment policies along with details of the Scheme'’s governance structure
and objectives.
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The Trustee maintains a SIP which sets out the investment principles for both the DB and DC sections of the
Scheme. The SIP is reviewed at least every three years, or more often following any significant changes to the
investment strategy.

The Scheme's SIP was not updated during the Scheme year.

SIP policies on investment objectives

The Trustee aims to invest the assets of the Scheme prudently to ensure that the benefits promised to
members are provided. In setting the investment strategy. the Trustee first considered the lowest risk asset
allocation that it could adopt in relation to the Scheme'’s liabilities. The asset allocation strategy it has selected
is designed to achieve a higher return than the lowest risk strategy while maintaining a prudent approach to
meeting the Scheme’s liabilities.

SIP policies on monitoring investments

The Trustee performs regular monitoring of a number of aspects of its investments. This includes monitoring
the actual asset allocation versus the target weight per the Scheme's strategic benchmark allocation, and the
Investment Managers’ performance against each of the investments’ objectives.

The Trustee receives regular investment monitoring reports from its Investment Consultant, covering:

e Performance versus the Scheme’s overall investment objective;

e Performance of each individual fund versus their respective targets; and

e Ongoing monitoring of any significant issues with the Investment Managers that may impact their
ability to meet the performance targets set by the Trustee.

The Trustee also receives regular investment monitoring reports from the Investment Managers on their
engagement with companies on environmental, social and governance considerations, which it reviews
against its policies to assess the extent to which they have been followed.

Finally, the Trustee monitors the associated costs and charges of its investments on a regular basis.

SIP policies on investment risk

The Trustee recognises that the key risk to the Scheme is that it has insufficient assets to make provisions for
100% of its liabilities ("funding risk”). In determining the Scheme’s investment strategy, in addition to funding
risk, the Trustee has considered a number of risks including mismatch risk, cashflow risk, manager risk,
diversification risk, covenant risk, operational risk and ESG factor risk.

Due to the complex and interrelated nature of these risks, the Trustee considers the majority of these risks in a
qualitative rather than quantitative manner as part of each formal investment strategy review (normally
triennially). Some of these risks may also be modelled explicitly during the course of such reviews.

The Trustee's policy is to monitor, where possible, these risks as part of its ongoing investment monitoring
process.

SIP policies on day-to-day fund management

The Scheme’s assets are invested in pooled investment vehicles. As such, fund management responsibilities
for each of the Scheme’s underlying investments have been delegated to each respective Investment
Manager.

SIP policies on expected investment return

The asset allocation strategy the Trustee has selected is designed to achieve a higher return than the lowest
risk strategy while maintaining a prudent approach to meeting the Scheme’s liabilities.
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SIP policies on manager arrangements, ESG considerations and stewardship

In the SIP, the Trustee stated the following policies on the exercise of voting rights, performance and
engagement activities related to its investments:

Voting activity:

e The Trustee reviews the statements of corporate governance issued by their fund manager and
monitor voting activity regularly.

e The Trustee's policy is to invest in pooled investment vehicles. It is the Investment Manager that is
responsible for the exercise of rights (including voting rights) attaching to these investments.

e The Trustee’'s policy in relation to any rights (including voting rights) attaching to its investments is to
exercise those rights to protect the value of the Scheme's interests in the investments, having regard
to appropriate advice. The Trustee expects the Investment Manager to engage with investee
companies (and other relevant persons including, but not limited to, investment managers,
issuers/other holders of debt and equity and other stakeholders) on aspects such as performance,
strategy, capital structure, management of actual or potential conflicts of interest, risks, corporate
governance, social and environmental issues concerning the Trustee's investments. The Trustee
believes that such engagement will protect and enhance the long-term value of its investments.

e The Trustee will also monitor the voting activity of the Investment Manager to ensure votes are being
used and are aligned to its views on ESG.

Performance and engagement activities:

e The Trustee's policy towards financially material considerations (including, but not limited to,
environmental, social and governance considerations, including climate change) is to monitor the
investment manager to whom they delegate this function through investment in pooled index-
tracking funds.

e The Trustee recognises the importance of regular monitoring of the Investment Manager's
performance, remuneration and compliance against ESG policy to ensure that the Scheme's assets
are being managed appropriately.

e In addition to performance measures, the Trustee will review the engagement activity of the
Investment Manager to ensure that active engagement is taking place where possible to influence
positive change in relation to ESG factors within investee companies.

If the Trustee believes that one of the Scheme’s Investment Managers is no longer acting in accordance with
the Trustee's policies, including those regarding ESG and engagement with investee organisations to assess
and improve their medium-to-long-term financial and non-financial performance, the Trustee will take the
following steps:

e Engage with the Investment Manager in the first instance, in an attempt to influence its policies on
ESG and stewardship; and

e If necessary, look to appoint a replacement Investment Manager which is more closely aligned with
the Trustee's policies and views.

The Trustee believes that these steps will incentivise the Scheme's Investment Managers to act responsibly
and to align their actions with the Trustee's policies.

Equity voting behaviour

Not all of the Scheme's investments carry equity voting rights. Of the Scheme's investments held, the
following investments carried equity voting rights during the Scheme year:

DB investments.

e L&G All World Equity Index Fund — GBP Hedged.
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DC investments.

e Aegon BlackRock 70/30 Global Growth Fund;
e Aegon BlackRock Balanced Growth Fund;

e Aegon BlackRock UK Growth Fund; and

e Aegon L&G Global Equity (50:50) Index Fund.

L&G and BlackRock manage over £1.2 trillion and over £8.5 trillion in assets respectively, and use their resulting
influence, focussing their votes on climate change, income equality, diversity, and ESG integration.

The following tables summarise each manager’s voting and engagement which took place over the Scheme
year. (Note that some reporting periods may differ due to the (quarterly based) reporting periods of some
managers.)

Voting summary
L&G All World Equity Index Fund — GBP Hedged:

The table below shows L&G's voting summary covering the Scheme'’s investment in the L&G All World Equity
Index Fund — GBP Hedged, in which the Scheme was invested during the Scheme year. (Note, L&G is only
able to provide quarterly voting information for the year to 31 March 2026, rather than the Scheme year end of
28 February 2026).

L&G All World Equity Index Fund — GBP Hedged 1 April 2025 -
31 March 2026
Number of meetings L&G was eligible to vote at over the year 6,820
Number of resolutions L&G was eligible to vote on over the year 68,549
Of the eligible resolutions, percentage that L&G voted on 100.0%
Of the resolutions voted, percentage that L&G voted with management 77.9%
Of the resolutions voted, percentage that L&G voted against management 20.5%
Of the resolutions voted, percentage where L&G abstained 1.6%
Percentage of eligible meetings where L&G voted at least once against management 61.2%
Percentage of voted resolutions where L&G voted contrary to the recommendation of 9.4%

their proxy adviser

Note, totals may not sum due to rounding.

Aegon BlackRock 70/30 Global Growth Fund:

The table below shows BlackRock's voting summary covering the Scheme’s investment in the BlackRock
70/30 Global Growth Fund, in which the Scheme was invested during the Scheme year. (Note, BlackRock is
only able to provide quarterly voting information for the year to 31 March 2026, rather than the Scheme year
end of 28 February 2026.)
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Aegon BlackRock 70/30 Global Growth Fund 1 April 2025 -
31 March 2026

Number of meetings BlackRock was eligible to vote at over the year 683

Number of resolutions BlackRock was eligible to vote on over the year 8,597

Of the eligible resolutions, percentage that BlackRock voted on 97.3%

Of the resolutions voted, percentage that BlackRock voted with management 95.6%

Of the resolutions voted, percentage that BlackRock voted against management 4.4%

Of the resolutions voted, percentage where BlackRock abstained 1.6%
Percentage of eligible meetings where BlackRock voted at least once against 247%
management
Percentage of voted resolutions where BlackRock voted contrary to the 0.0%

recommendation of their proxy adviser

Note, totals may not sum due to rounding.

Aegon BlackRock Balanced Growth Fund:

The table below shows BlackRock's voting summary covering the Scheme’s investment in the BlackRock
Balanced Growth Fund, in which the Scheme was invested during the Scheme year. (Note, BlackRock is only
able to provide quarterly voting information for the year to 31 March 2026, rather than the Scheme year end of
28 February 2026.)

Aegon BlackRock Balanced Growth Fund 1 April 2025 -
31 March 2026

Number of meetings BlackRock was eligible to vote at over the year 683

Number of resolutions BlackRock was eligible to vote on over the year 8.597

Of the eligible resolutions, percentage that BlackRock voted on 97.3%

Of the resolutions voted, percentage that BlackRock voted with management 95.6%

Of the resolutions voted, percentage that BlackRock voted against management 44%

Of the resolutions voted, percentage where BlackRock abstained 1.6%
Percentage of eligible meetings where BlackRock voted at least once against 247%
management
Percentage of voted resolutions where BlackRock voted contrary to the 0.0%

recommendation of their proxy adviser

Note, totals may not sum due to rounding.

Aegon BlackRock UK Growth Fund:

The table below shows BlackRock's voting summary covering the Scheme'’s investment in the BlackRock UK
Growth Fund, in which the Scheme was invested during the Scheme year. (Note, BlackRock is only able to
provide quarterly voting information for the year to 31 March 2026, rather than the Scheme year end of 28
February 2026.)
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Aegon BlackRock UK Growth Fund 1 April 2025 -
31 March 2026

Number of meetings BlackRock was eligible to vote at over the year 88

Number of resolutions BlackRock was eligible to vote on over the year 1,362

Of the eligible resolutions, percentage that BlackRock voted on 100%

Of the resolutions voted, percentage that BlackRock voted with management 97.9%

Of the resolutions voted, percentage that BlackRock voted against management 21%

Of the resolutions voted, percentage where BlackRock abstained 01%
Percentage of eligible meetings where BlackRock voted at least once against 12.5%
management
Percentage of voted resolutions where BlackRock voted contrary to the 01%

recommendation of their proxy adviser

Note, totals may not sum due to rounding.

Aegon L&G Global Equity (50:50) Index Fund:

The table below shows L&G's voting summary covering the Scheme'’s investment in the L&G Global Equity
(50:50) Index Fund, in which the Scheme was invested during the Scheme year. (Note, L&G is only able to
provide quarterly voting information for the year to 31 March 2026, rather than the Scheme year end of 28

February 2026).

L&G Global Equity (50:50) Index Fund 1 April 2025 -
31 March 2026
Number of meetings L&G was eligible to vote at over the year 2,924
Number of resolutions L&G was eligible to vote on over the year 37.325
Of the eligible resolutions, percentage that L&G voted on 100.0%
Of the resolutions voted, percentage that L&G voted with management 82.6%
Of the resolutions voted, percentage that L&G voted against management 17.3%
Of the resolutions voted, percentage where L&G abstained 0.2%
Percentage of eligible meetings where L&G voted at least once against management 63.7%
Percentage of voted resolutions where L&G voted contrary to the recommendation of 13.2%

their proxy adviser

Note, totals may not sum due to rounding.

Proxy voting

L&G votes by proxy through the Institutional Shareholder Services (ISS) electronic voting platform as given the
scale of its holdings the manager cannot be present at shareholder meetings to cast votes. It should be noted
that all voting decisions are made by L&G using its individual market-specific voting policies, with L&G's own
research only supplemented by ISS recommendations and research reports produced by the Institutional
Voting Information Service (IVIS). To ensure L&G's proxy provider votes in accordance with their position on
ESG. L&G have put in place a custom voting policy with specific voting instructions. L&G publicly
communicates its vote instructions on its website with the rationale for all votes against management.

BlackRock uses Institutional Shareholder Services’ (ISS) electronic platform to execute its vote instructions,
manage client accounts in relation to voting and facilitate client reporting on voting. In certain markets,

BlackRock works with proxy research firms who apply its proxy voting guidelines to filter out routine or non-

© Isio Group Limited/Isio Services Limited 2026. All rights reserved.



Hotpoint UK Pension Scheme | Implementation Statement

contentious proposals and refer to it any meetings where additional research and possibly engagement might
be required to inform its voting decision.

Significant votes

The investment managers have provided examples of what they believe to be the most significant votes cast
on the Trustee’s behalf during the period.

L&G funds:

In determining significant votes, L&G's Investment Stewardship team takes into account the criteria provided
by the Pensions & Lifetime Savings Association (PLSA) guidance. These includes but are not limited to:

e High profile vote which has such a degree of controversy that there is high client and/or public
scrutiny;

e Significant client interest for a vote: directly communicated by clients to the Investment Stewardship
team at L&G's annual Stakeholder roundtable event, or where L&G note a significant increase in
requests from clients on a particular vote;

e Sanction vote as a result of a direct or collaborative engagement; and

e Votes linked to an L&G engagement campaign, in line with L&G Investment Stewardship’s five-year
ESG priority engagement themes.

Many of the most significant votes cast by L&G related to the election of directors. L&G has a longstanding
policy advocating for the separation of the roles of CEO and board chair noting the belief that the two roles are
substantially different and require distinct skills and experiences. Since 2015 L&G has supported shareholder
proposals seeking the appointment of independent board chairs, and since 2020 L&G has adopted the view of
voting against all combined board chair/CEO roles.

A number of significant votes related to the issue of gender diversity at board level. L&G views gender diversity
as a financially material issue with implications for the return on assets. L&G seeks to engage with companies
on this issue and applied voting sanctions to those FTSE 350 companies that do not have a minimum of 40%
women on the board.

Several of the significant votes cast involved environmental topics such as climate change.

Example 1: Global Equity (50:50) Index Fund and All World Equity Index Fund - GBP Hedged

Shell Plc = 20 May 2025
Vote on Shell's Energy Transition Strategy

Vote details

Approximate size of fund’s holding | 3.0% of L&G Global Equity (50:50) Index Fund
as at date of vote 0.3% of L&G All World Equity Index Fund — GBP Hedged

Thematic — Climate change: L&G designated this shareholder resolution as
significant due to its focus on the alignment of Shell's LNG strategy with its
climate commitments. Following engagement with Shell, the company
Rationale for significance committed to enhancing disclosures relating to stranded asset risks and the
financial resilience of its LNG operations. Given the relevance of these issues to
Shell's transition strategy and long-term climate risk management, L&G
considered the resolution significant.

Voting decision Against

© Isio Group Limited/Isio Services Limited 2026. All rights reserved.
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Where the Investment Manager
voted against management, did the
Investment Manager communicate
the intent to the company ahead of
the vote?

L&G publicly communicates its voting instructions on its website, including the
rationale for all votes against management. It is L&G's policy not to engage with
investee companies in the three weeks prior to an AGM, as its engagement is
not limited to shareholder meeting topics.

Rationale for the voting decision

L&G recognised the merits of the shareholder proposal but voted against it
following a series of constructive engagements with Shell. Through these
discussions, Shell committed to improving disclosures on stranded asset risks
and the financial resilience of its LNG business. L&G considered that the
company had made meaningful progress in its climate-related reporting and
that investors were already being provided with additional information to assess
climate-related risks and the alignment of Shell's strategy with different climate
outcomes. As a result, L&G concluded that the key objectives of the resolution
were being addressed through the company's ongoing actions.

Vote outcome

Fail

Next steps

L&G will continue to engage with Shell, advocate its position publicly on
climate-related matters, and monitor the company's progress in enhancing
disclosures and managing climate-related risks.

Example 2: Global Equity (50:50) Index Fund and All World Equity Index Fund - GBP Hedged

Vote details

Microsoft Corporation — 12 December 2025
Vote on Board Leadership

Approximate size of fund's holding
as at date of vote

1.0% of L&G Global Equity (50:50) Index Fund
3.7% of L&G All World Equity Index Fund — GBP Hedged

Rationale for significance

Board Leadership: L&G considers this vote significant as it reflects an escalation
of its voting policy regarding the combination of the board chairand CEO roles.

Voting decision

Against

Where the Investment Manager
voted against management, did the
Investment Manager communicate
the intent to the company ahead of
the vote?

L&G publicly communicates its voting instructions on its website, including the
rationale for all votes against management. It is L&G's policy not to engage with
investee companies in the three weeks prior to an AGM, as its engagement is
not limited to shareholder meeting topics.

Rationale for the voting decision

L&G voted against the re-election of Satya Nadella due to its policy preference
for companies to separate the roles of chairand CEO. L&G believes that
combining these positions can create risks relating to board oversight,
accountability and effective risk management.

Vote outcome

Pass

Next steps

L&G will continue to engage with investee companies, publicly advocate its
position on board leadership and governance issues, and monitor company and
market-level progress.
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BlackRock funds:

BlackRock Investment Stewardship ("BIS") prioritises its work around themes that it believes will encourage
sound governance practices and deliver sustainable long-term financial performance. Its engagement with
clients, to understand their priorities and expectations, as well as its active participation in market-wide policy
debates, help inform these themes. The themes they have identified in turn shape their Global Principles,
market-specific Voting Guidelines and Engagement Priorities, which form the benchmark against which it
looks at the sustainable long-term financial performance of investee companies.

The BlackRock Stewardship team publishes statements on its analysis, engagements and votes in relation to
certain high-profile proposals at company shareholder meetings. These bulletins are intended to explain its
vote decision, including the analysis underpinning it and relevant engagement history when applicable, where
the issues involved are likely to be high-profile and therefore of interest to its clients and other stakeholders,
and potentially represent a material risk to the investment it undertakes on behalf of clients. BlackRock makes
this information public shortly after the shareholder meeting, so clients and others can be aware of its vote
determination when it is most relevant to them. It publishes these bulletins to highlight several of its key voting
rationales as informed by its global voting guidelines, including when it votes against directors due to:
insufficient progress on climate-related disclosures (particularly with regard to TCFD/SASB-aligned
reporting); concerns about remuneration and/or overboarding; concerns about board oversight; and risk
management in high profile situations, among others. BlackRock's vote bulletins can be found on its website. It
considers these vote bulletins to contain explanations of the most significant votes for the purposes of
evolving regulatory requirements.

BlackRock has provided examples of what it believes to be the most significant votes cast on the Trustee's
behalf during the Scheme year.

Example 1: Aegon BlackRock 70/30 Global Growth Fund, Aegon BlackRock Balanced Growth Fund and Aegon

BlackRock UK Growth Fund

SIG Plc -1 May 2025

Vote details \ote on Board Appointments

BIS prioritises its stewardship activities around themes on which the team most
frequently engages companies, where these issues are relevant and represent
a source of material business risk or opportunity. These themes are: board
quality and effectiveness; strategy, purpose, and financial resilience; incentives
aligned with financial value creation; climate and natural capital; and company
impacts on people. BIS has identified a population of shareholder meeting
proposals that align with these themes and are therefore considered
significant.

Rationale for significance

Voting decision Against

Where the Investment Manager
voted against management, did the
Investment Manager communicate
the intent to the company ahead of
the vote?

No, BIS does not disclose its vote intentions in advance of shareholder
meetings.

Vote against Nominating/Governance Committee members for failure to

Rationale for the voting decision adequately account for diversity on the board.

Vote outcome Pass

10
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Implications of the outcome

When BIS determines it is in clients’ financial interests to convey concern to
companies through voting, it may do so in two forms: it might not support the
election of directors or other management proposals, or it might not support
management’s voting recommendation on a shareholder proposal. In some
cases, companies may request an engagement after a shareholder meeting to
provide additional clarity. BIS values the opportunity to listen to company
leadership, which enhances its understanding of their business models,
ensuring that its proxy voting decisions are based on a comprehensive view of
company practices and priorities. In these conversations, BIS does not direct
companies on how they should manage their business. That responsibility lies
with management, with input from the board.

Example 2: Aegon BlackRock 70/30 Global Growth Fund; Aegon BlackRock Balanced Growth Fund; Aegon

BlackRock UK Growth Fund

Vote details

MaxCyte, Inc. =18 June 2025
Approve Delisting of Shares from AIM

Rationale for significance

BIS prioritises its stewardship activities around themes on which the team
most frequently engages companies, where these issues are relevant and
represent a source of material business risk or opportunity. These themes are:
board quality and effectiveness; strategy, purpose, and financial resilience;
incentives aligned with financial value creation; climate and natural capital; and
company impacts on people. BIS has identified a population of shareholder
meeting proposals that align with these themes and are therefore considered
significant.

Voting decision

Against

Where the Investment Manager
voted against management, did the
Investment Manager communicate
the intent to the company ahead of
the vote?

No, BIS does not disclose its vote intentions in advance of shareholder
meetings.

Rationale for the voting decision

BIS did not believe that this proposal was in the best interests of shareholders.

Vote outcome

Pass

Implications of the outcome

When BIS determines it is in clients’ financial interests to convey concern to
companies through voting, it may do so in two forms: it might not support the
election of directors or other management proposals, or it might not support
management’s voting recommendation on a shareholder proposal. In some
cases, companies may request an engagement after a shareholder meeting to
provide additional clarity. BIS values the opportunity to listen to company
leadership, which enhances its understanding of their business models,
ensuring that its proxy voting decisions are based on a comprehensive view of
company practices and priorities. In these conversations, BIS does not direct
companies on how they should manage their business. That responsibility lies
with management, with input from the board.
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How engagement policies have been followed

The Trustee intends to review a summary of the voting and engagement activity taken on its behalf on an
annual basis. The information published by the Investment Managers on their voting policies has provided the
Trustee with comfort that its voting and engagement policies have been followed during the Scheme year.

As set out in the SIP, the Trustee expects the Investment Managers to engage with investee companies on
aspects such as performance, strategy, capital structure, management of actual or potential conflicts of
interest, risks and ESG factors.

Details of specific voting and engagement topics are shown in the table below.

Voting and Policy followed Comments

engagement in the opinion

topic of Trustee?

Performance v L&G and BlackRock's voting and engagement policies do not cover the
of debt or past financial performance of investee companies. However, the voting
equity issuer and engagement which has been undertaken aims to improve the long-

term future performance of the investee companies.

Strategy v L&G and BlackRock have clear voting policies covering strategy topics -
such as overall strategy, CEQ's responsibilities and board/governance
structure, independence issues, diversity and remuneration — and have
acted on them throughout the Scheme year on behalf of the Trustee.

Risks 4 L&G and BlackRock have clear voting policies on ensuring that
companies manage risk effectively and have robust internal controls.

As an example of reducing risk, L&G encourages all audit committee
chairs globally to have a financial background and be entirely comprised
of independent non-executive directors and, in the UK, votes against
the audit committee chair's appointment if this is not the case.

Social and v L&G has stated that it will vote against the chair of the board if it
Environmental believes insufficient action is being taken on the issue of climate
impact change. Also, if there are no women on the board, L&G will vote against

the chair and/or the chair of the nomination committee.

L&G has engaged with companies that have poor climate scores relative
to their size and for those that do not meet minimum standards and if
these minimum standards are not met over time, L&G may look to divest
until progress is shown.

Corporate v The Trustee believes that the board's duty is to decide the appropriate

Governance company strategy, with the CEO in turn responsible for executing the
strategy. For this structure to work effectively, the Trustee also believes
that the appropriate governance structures need to be in place. These
include the separation of duties between the board and the CEO, as
well as policies covering independence, diversity and remuneration. The
investment managers have clear voting policies covering each of these
topics and have acted on them throughout the Scheme year on behalf
of the Trustee.

Over the reporting year L&G enhanced its global policy expectations
introducing a new focus on artificial intelligence in corporate
governance as this technology continues to grow and become a more
integral part of business operations.
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Conflicts of v Remuneration of personnel can lead to conflicts of interest between the

Interest principal (shareholder) and agent (management). Over the period under
review, L&G and BlackRock voted against incentive awards which did
not have performance conditions, as these awards would not align
remuneration with company performance.

Capital 4 The investment managers have policies on voting in respect of
Structure resolutions regarding changes to company capital structure such as
share repurchase proposals and new share issuance.

For example, L&G has a policy that newly issued shares should not expose
minority shareholders to excessive dilution.

L&G also has policies that protect minority shareholder rights including
“one share, one vote” to avoid weakening of corporate governance as
investors’ ability to influence and hold directors accountable would
otherwise be reduced.

Engagement with investee companies (non-equity investments)

Exercising equity voting rights is not the only method of influencing behaviours of investee companies and is
not directly applicable for the Scheme'’s other (non-equity) investments such as the Scheme’s corporate bond
investments. However, the Trustee expects the Investment Managers for these other investments to engage
on its behalf to aim to influence the underlying investee companies in respect of the ESG and stewardship
matters outlined above.

L&G funds:

L&G actively engages with the investee companies via direct messages and meetings with management and
engagements via email to influence positive ESG practice. It is also noted that there is substantial overlap
between the companies in which L&G holds debt and equity and so, while the corporate bonds mandate does
not hold voting rights, L&G's position as the equity holder elsewhere will likely result in it having voting rights to
compound the impact and influence that L&G has on each company'’s practices.

L&G's voting and engagement activities are driven by ESG professionals and their assessment of the
requirements in these areas seeks to achieve the best outcome for clients. L&G's voting policies are reviewed
annually and take into account client feedback.

At a fund-specific level, L&G published the following engagement statistics for the year to 31 March 2026.

Total No. unique Environmental Social Governance Other
engagements companies topics topics topics topics
engaged

L&G All World Equity 1,523 1,228 1,328 57 200 13
Index Fund
L&G Global Equity 1,229 924 974 65 256 115
(50:50) Index Fund
L&G Buy & Maintain 269 151 192 16 71 47
Credit Fund

Note: individual engagements may cover multiple topics.

The remainder of the DB Section assets were invested in UK index-linked government bonds with the purpose
of reducing risk by hedging the exposure to interest rate and inflation inherent in the Scheme’s liabilities. L&G

13
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has governance practices in place to capture key regulatory developments which might influence the
management and performance of these hedging assets.

BlackRock funads:

BlackRock's stewardship policies are developed and implemented separately by two independent, specialist
teams, BlackRock Investment Stewardship (BIS) and BlackRock Active Investment Stewardship (BAIS).

BIS is a dedicated function within BlackRock, which is responsible for stewardship activities in relation to
clients' assets invested in index equity strategies.

BAIS partners with BlackRock's active investment teams in relation to their holdings.
BlackRock's stewardship program has four key pillars:

1. Engaging with the boards and management of companies in which clients are invested to deepen its
understanding of a company’s business model, including how they are overseeing material business
risks and opportunities over time, and to help inform its voting on behalf of clients.

2. Voting at shareholder meetings on management and shareholder proposals for clients who have
authorised BlackRock to vote on their behalf.

3. Contributing to industry dialogue on stewardship to share its perspectives on matters that may impact
its clients’ investments.

4. Reporting on its activities to inform clients about its stewardship efforts on their behalf through a
range of publications on its website and direct client communications.

BlackRock's engagement priorities are global in nature and are informed by observations of governance
related and market developments, as well as through dialogue with multiple stakeholders, including clients.
BlackRock may also update its regional engagement priorities based on issues that they believe could impact
the long-term sustainable financial performance of companies in those markets.

BlackRock Investment Stewardship (BIS) prioritises its decision making around themes intended to encourage
sound governance practices and deliver sustainable long-term financial performance. The identified themes
are reflected in BlackRock's Global Principles, market-specific voting guidelines and engagement priorities,
which underpin their stewardship activities and form the benchmark against which the sustainable long-term
financial performance of investee companies is considered. BlackRock uses market-specific guidelines to
ensure each company’s unique circumstances are taken into consideration.

BlackRock determines its engagement priorities based on observations regarding market developments and
emerging governance themes. The BIS team'’s key engagement priorities included the following:

Board quality and effectiveness

Strategy, purpose and financial resilience
Incentives aligned with financial value creation
Climate and natural capital

Company impacts on people

GICNERNNIES

At a fund-specific level, BlackRock published the following engagement statistics for the year to 31 March
2026. Engagement data for other Aegon BlackRock funds used in the DC Section was not available.
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Total No. unique Environmental Social Governance
engagements companies topics topics topics
engaged
Aegon BlackRock 155 100 48 36 143
Balanced Growth
Fund
Aegon BlackRock 155 100 48 36 143
70/30 Global Growth
Fund
Aegon BlackRock UK 52 26 16 10 48
Growth Fund

Note: individual engagements may cover multiple topics.

Extent to which voting and engagement policies have been followed

Having reviewed the actions taken by the Investment Managers of the equity and other non-equity
investments, the Trustee believes that its policies on engagement have been implemented appropriately over
the year and in line with its views. The Trustee will continue to monitor the actions taken on its behalf each
year and press for improved engagement information and ESG reporting metrics from the Investment
Managers at a fund-specific level.

If the Investment Managers deviate substantially from the Trustee's stated policies, in accordance with the
policies stated above, the Trustee will initially engage and discuss this with the relevant Investment Manager,
and if the Trustee still believes the difference between its policies and the Investment Manager's actions are
material, the Trustee will consider terminating and replacing the mandate if necessary.

In the opinion of the Trustee, the wider policies and objectives stated in the SIP have been followed
throughout the year for both the DB and DC sections of the Hotpoint UK Pension Scheme.

Prepared on behalf of the Trustee by Isio Group Limited and approved by the Trustee,

Zedra Governance Ltd, on __23 September 2026
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