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W Grose Ltd Retirement Benefits Plan (1981) 

Implementation Statement covering the year ending 30 June 2022 
This is the Implementation Statement prepared by the Trustee of the W Grose Ltd Retirement Benefits Plan (1981) 
(“the Plan”) and sets out: 

• How the Trustee’s policies on exercising rights (including voting rights) and engagement have been 
followed over the year.  

• The voting behaviour of the Trustee, or that undertaken on their behalf, including information regarding 
the most significant votes over the year to 30 June 2022. 

How voting and engagement policies have been followed 
The Trustee invests entirely in pooled funds, and therefore delegates responsibility for carrying out voting and 
engagement activities to the Plan’s fund managers.  

The Trustee has reviewed the stewardship and engagement activities of the current managers during the year 
and is satisfied that their policies were reasonable and no remedial action was required during the period. 

As outlined in the Trustee’s Statement of Investment Principles (“SIP”) in force at 30 June 2022, the Trustee 
believes that Environmental, Social and Governance (“ESG”) factors are financially material over the period until 
the Plan can buy-out all benefits. The Trustee has made a number of buy-out readiness investment strategy 
changes over the year. This have involved buying assets such as cash, absolute return bonds and liability driven 
investments (“LDI”) with Legal & General Investment Management (“LGIM”). Although these assets have very 
limited scope for ESG factor inclusion, the Trustee has invested with a manager they already hold assets with and 
that they are comfortable with their ESG and stewardship capabilities.  

During the year the Trustee receives and reviews summary voting information and engagement policies from the 
asset managers, which they review to ensure alignment with their own policies. This is done as part of preparation 
of the Implementation Statement. 

Information on the voting and engagement activities carried out for the Plan’s investments are provided on the 
following pages. The Trustee and their investment consultant are working with the fund managers to improve the 
availability and quality of information included in future Implementation Statements. Having reviewed the above 
in accordance with their policies, the Trustee is comfortable the actions of the fund managers are in alignment 
with the Plan’s stewardship policies.  

Stewardship policy  
The Trustees’ SIP in force at 30 June 2022 describes the Trustee’s stewardship policy on the exercise of rights 
(including voting rights) and engagement activities. It was last reviewed in November 2021 and has been made 
available online here:  

https://www.zedra.com/statement-of-investment-principles/  

Prepared by the Trustees of the W Grose Ltd Retirement Benefits Plan (1981) 
October 2022 

https://www.zedra.com/statement-of-investment-principles/
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Voting undertaken on behalf of the Trustee  
Voting only applies to equities held in the portfolio. The Plan’s equity and multi-asset investments are held in 
pooled funds managed by Legal & General Investment Management (“LGIM”) and BlackRock Investment 
management (“BlackRock”). The use of pooled funds means that there is limited scope for the Trustee to influence 
voting, which is carried out by the fund managers on behalf of the Trustee.  

The table below provides a summary of the voting activity undertaken by each manager during the year. The Plan 
disinvested from the LGIM Global Equity Index Fund in October 2021, part way through the Plan year. Voting 
activity of this Fund for the entire Plan year is included below, as provided by LGIM. 

Manager LGIM BlackRock 

Fund name 
LGIM Global Equity Market Weights 

(30:70) Index Fund 75% GBP 
Hedged 

BlackRock Dynamic Diversified 
Growth Fund 

Structure Pooled Pooled 

Ability to influence voting behaviour of manager  The pooled fund structure means that there is limited scope for the Trustee 
to influence the manager’s voting behaviour. 

Number of company meetings the manager was 
eligible to vote at over the year 7,274 990 

Number of resolutions the manager was eligible to 
vote on over the year 74,895 13,141 

Percentage of resolutions the manager voted on  99.88% 94% 

Percentage of resolutions the manager abstained 
from 1.15% 1% 

Percentage of resolutions voted with management, 
as a percentage of the total number of resolutions 
voted on  

80.46% 95% 

Percentage of resolutions voted against 
management, as a percentage of the total number of 
resolutions voted on 

18.39% 5% 

Percentage of meetings, for which the manager did 
vote, they voted at least once against management 60.15% 30% 

Proxy voting advisor employed Institutions shareholder Services (“ISS”) 

Percentage of resolutions voted contrary to the 
recommendation of the proxy advisor as a 
percentage of the total number of resolutions voted 
on 

9.96% 0.0% 

Some voting percentages quoted above may not sum to 100.00%.  Managers assure us that this is due to classifications of votes 
and abstentions both internally and across different jurisdictions. BlackRock only provided rounded numbers. There are no voting 
rights attached to the other assets held by the Plan and therefore there is no voting information shown above for these assets.
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Significant votes 
The change in Investment and Disclosure Regulations that came into force from October 2020 requires 
information on significant votes carried out on behalf of the Trustees over the year to be set out.  The guidance 
does not currently define what constitutes a “significant” vote, so for this Implementation Statement the Trustees 
have asked the investment manager to determine what they believe to be a “significant vote”. A summary of the 
data they have provided is set out below. Some managers have provided details on a large number of votes that 
they deemed significant. In the interest of concise reporting the tables below show 3 of these votes for each 
fund.The significant votes outlined for the LGIM Global Equity Fund all took place before the Plan disinvested.  

LGIM Global Equity Market Weights (30:70) Index Fund 75% GBP Hedged 
 Vote 1 Vote 2 Vote 3 

Company name The Procter & Gamble Company Alibaba Group Holding Limited Volkswagen AG 

Approximate size of fund's 
holding as at the date of the 
vote (as % of portfolio) 

0.36% 0.29% 0.05% 

Date of vote 12 October 2021 17 September 2021 22 July 2021 

Summary of the resolution 
Elect Director David S. Taylor Elect Director Joseph C. Tsai 

Approve Discharge of 
Management Board and 

Supervisory Board Members 

How the manager voted For Against Against 

If the vote was against 
management, did the manager 
communicate their intent to 
the company ahead of the 
vote? 

LGIM publicly communicates its vote instructions on its website with the rationale for all votes against 
management. It is the manager’s policy not to engage with their investee companies in the three weeks 

prior to an AGM as the manager’s engagement is not limited to shareholder meeting topics. 

Rationale for the voting 
decision 

A vote in favour is applied as the 
company will be splitting the role 

of Chairman and CEO from the 
1st of November 2021.  

LGIM has a longstanding policy 
advocating for the separation of 
the roles of CEO and board chair. 

They believe the two roles are 
substantially different, requiring 
distinct skills and experiences. 

Since 2015 they have supported 
shareholder proposals seeking 

the appointment of independent 
board chairs, and since 2020 they 
have voted against all combined 

board chair/CEO roles.  

Whilst LGIM notes the progress 
made by the company in its 

strategy towards the transition to 
a lower emission world, they 

remain concerned regarding the 
handling of the diesel emissions 

scandal of 2015 by the 
management and supervisory 

boards and the overall 
governance structure of the 

company. In particular, they note 
a lack of transparency regarding 

the handling of the crisis. 

Outcome of the vote 97.3% supported the resolution. 73.6% supported the resolution 99.5% supported the resolution 

Implications of the outcome The manager will continue to engage with their investee companies, 
publicly advocate our position on this issue and monitor company 

and market-level progress. 

The manager will continue to 
monitor and engage with the 

company. 

Criteria on which the vote is 
considered “significant”  LGIM considers this vote to be significant as it is in application of an 

escalation of our vote policy on the topic of the combination of the 
board chair and CEO (escalation of engagement by vote).  

 

A vote against the discharge of 
responsibility of both the 

management and supervisory 
boards is a rare step in LGIM's 

escalation policy. 
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BlackRock Dynamic Diversified Growth Fund 
BlackRock provide comparatively sparse data on votes and their rationale for these. BlackRock do publish “Vote 
Bulletins” which can be found here  https://www.blackrock.com/corporate/about-us/investment-stewardship. 
Although these Bulletins provided additional rationale for votes and engagement the Trustee cannot guarantee 
that the Plan invested in the companies referred to at the time the engagements were carried out.  

 Vote 1 Vote 2 Vote 3 

Company name Costco Wholesale Corporation Rio Tinto plc. Chevron Corporation 

Date of vote 20 January 2022 8 April 2022 25 May 2022 

Summary of the resolution Report on Charitable 
Contributions Approve the Spill Resolution 

Reduce Ownership Threshold for 
Shareholders to Call Special 

Meeting 

How the manager voted Against Against Against 

If the vote was against 
management, did the manager 
communicate their intent to 
the company ahead of the 
vote? 

BlackRock did not provide this data. 

Rationale for the voting 
decision 

BlackRock believes that the 
company already provides 
sufficient disclosure and/or 

reporting regarding this issue, or 
is enhancing its relevant 

disclosures. 

BlackRock believes this proposal 
is not in the best interests of 

shareholders. 

BlackRock do not believe the 
proposal threshold to call special 

meetings is sufficient to avoid 
waste of corporate resources. 

Outcome of the vote The resolution failed The resolution failed The resolution failed 

Implications of the outcome BlackRock did not provide this data. 

Criteria on which the vote is 
considered “significant”  BlackRock did not provide this data. 

 

Fund level engagement 
The investment managers may engage with their investee companies on behalf of the Trustee.  

Data Limitations 
Information relating to fund level engagement policies was requested from the Plan’s investment managers 
however, LGIM provided their data at a firm level, rather than at fund level. The Trustee’s investment consultants 
are working with the managers to improve the depth of the information provided in the requested format. 

The table below provides a summary of the engagement activity undertaken by managers during the year. Figures 
for the Barings and LGIM Funds are taken across the whole year, but it should be noted the Plan disinvested from 
these Funds in October 2021. 

Engagement activities are limited for the Plan’s LDI and cash funds due to the nature of the underlying holdings, 
so engagement information for these assets have not been shown.   

https://www.blackrock.com/corporate/about-us/investment-stewardship
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Manager LGIM BlackRock Barings 

Fund name 
 

LGIM Global Equity Market 
Weights (30:70) Index Fund 

75% GBP Hedged 
LGIM Absolute Return Bond 

Fund 
 

BlackRock Dynamic Diversified 
Growth Fund 

Barings Global High Yield Credit 
Strategies Fund 

Does the manager 
perform engagement on 
behalf of the holdings of 
the fund(s) 

Yes Yes Yes 

Has the manager engaged 
with companies to 
influence them in relation 
to ESG factors in the year? 

Yes Yes Yes 

Number of engagements 
undertaken on behalf of 
the holdings in the fund(s) 
in the year 

Equities: 625 
ARB: 122 926 (from 503 distinct entities) 399 (from 222 distinct entities) 

Number of engagements 
undertaken at a firm level 
in the year 

706 Not provided  630  

Number of companies the 
manager engaged with at 
a firm level during the 
year 

605 2,373 362 distinct issuers 

Examples of engagements 
undertaken at a firm level 
in the year 

Engagement topics include: 
• Climate change 
• Remuneration 
• Board composition 
• Energy 
• Gender Diversity 
• Climate impact pledge 
• Ethnic Diversity 
• Public Health 
• Water 

Engagement topics include: 
• Climate Risk Management 
• Environmental Impact 

Management 
• Operational Sustainability 
• Board Composition & 

Effectiveness 
• Business Oversight/Risk 

Management 
• Remuneration 
• Corporate Strategy 
• Human Capital 

Management 
• Social Risks and 

Opportunities 
• Executive Management 
• Governance Structure 

Health care company providing 
rehabilitation and mental health 
services- Barings was approached 
to look at a new transaction for the 
company. Their due diligence 
process highlighted previous care 
quality issues at certain health 
facilities within the group. As such, 
the company had been rated 
poorly in the social category under 
Barings’ internal ESG Ratings 
criteria. Barings actively engaged 
with arrangers, senior 
management and the financial 
sponsor to push for the addition 
of KPIs linked to quality-of-
patient-care metrics, given this 
was viewed as a key sustainability 
risk area. Barings was successful in 
achieving the addition of the 
requirement for independent 
third-party quality ratings on 
medical facilities to meet certain 
predetermined thresholds. A 
failure to meet targets would 
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Manager LGIM BlackRock Barings 

result in higher interest costs for 
the company. 

Branded Olive Oil Producer – 
Barings holds an investment in a 
branded olive oil producer. In 
previous years, the company has 
had product quality issues, 
resulting in product recalls and 
government investigations. senior 
management was encouraged by 
Barings to undertake a new 
sustainability strategy, including 
highlighting health benefits of its 
products, improved product 
quality and a strategy to assess 
packaging waste.  
To help progress the engagement, 
Barings asked to participate in a 
collaborative ESG working group 
with senior management and 
other investors and shareholders 
to provide views and direction for 
the company’s sustainability 
strategy. 

The collaborative engagement 
with the company has been 
partially successful to date. The 
company has been awarded an 
EcoVadis Gold Medal for taking 
action and proposing a new 
strategy on sustainability. The 
company is also planning a 
marketing push around this topic 
in the coming months. However, 
we will be looking for further 
progress beyond the development 
and communication of its strategy 
to see practical implementation; 
for example, changes to 
packaging, raw material sourcing 
and improved quality consistency. 
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